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ii} Cao cf dppointments weara llﬂﬂ!dinhulkhﬂlﬂihﬂlpﬂrtlmnl
from the vear 1088-07 onwards, [~

" Education Department aisq shifled o the contract mode of
appointment from the year 2000-2001 onwards.

W I June 2003, Finance Department issued a circular letier
No.EBAIFDNI2-712003(P) dated 02 05 2005 stating that an
Aappointments be made an contract, unlass othenwise afiowed.

Vi Lonsequently, almost all appointments in Governmeni m
nore made in the contract mede, under the Recruitment Policy..

Phasa-l.

Vi) Lnder Recruitment Policy Phase-ll  issued vide No.SOR-
IU;E&GA[}HQ-HI'IHE dafed 17.08.2004, it J'rn_ Bgain bean

| tract
uniess specifically allowed atherwiss by the Chief Minister, an the
rfrmlﬁ;rhandaﬂbfu of the Contract Appointments  Ragu
Committes (CARC),

) RATIONALE BEHIND SHIFT TO THE CONTRACT MODE
Fiuannil.ll'-n:pnun'hh réeasons

a] Due o financigl conslraints the Government had imposed ban on
reciuitments since long, undar the Economy Measures.

o} The Government could not even foot the bill of salaries ot alona
the pansion bill.

o) Tha ﬁrmncEaJ burden of the annual pension bill has aceumuiated
tut.l-mrunu_nfﬁ_:. 10 billion {approx). The budged estimates of

4] Large-scald practice of absenteeism of regular gow
sarvants, especially in the case of Health and Educni =hors,

4] The performance of regular employees had bee:
leading 1o poor service delivery,

‘.
-] Rugularmphymbm.humi&mfrumm. leading to

d) Cumbersome accountabilily mechanisms undar E&D Rules as
well as PRS0, with the resull thal no meaningful action could ba
performars -

®) Huge administrative costs on hn:hr:rpmnmﬂnmi #c., of
regular nmfb)rnae 45 administrative machinery remainead totally
angrossed nﬂmthmmmuimm:lnffmmw on supervisery
a::g policy-making funstions.

Ragular moda of dppointments did not distinguish batween betiar
v and poor performers, resultantly all and sundry would ba
promated t-:‘.:l the next higher scals, undeservingly,

9) Nao concept of perdormance based indicators for retegtion in
service restitantly, inefficiant and Coffupt alements con in
service without any hindrance.

h) Contract mode of appointments is a profarred mode in all private
enterprises providing the employers all the flexibility to tap in tha
best humbn resources available In the market  Hence

b
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i)

nt has made a paradigm shift from regLtar to
contract of appointments, no policy framewark sxigts fn
appointmenis,

" policy of contrace appointments a:ish..mma.
dlpa BN have adopted various policies ‘eading to disparities

i) Thers i - hiﬂunh;.ularrlrwfnru‘midjrug as o whethar
B cerla npﬂnuryufpmuhlannﬁudanum:mﬂmrmdar
Basis, ﬁhm.mnﬂwﬁpﬂwmmdﬁmﬂmﬂ:h

N} Mo i al arrangement for fiing pay packages. Huge
disparities In pay Packages have, therefore, emerged for same
i i posls.

¥] Contrac appointments ara being made in varous deparimanis
without nﬂnemnﬂmnndlhqrhumm

regarding contrace #ppoin tmamts of regular
emerged a.g., issue of retention of
nfptrhd:punlunqumu, pension, ade

| uumm
Appointment ¢ :r-guhrhﬁnmmmﬂmmmmnrm
Punjab Civill . Adt, 1874, Pundab Civil Servants (Appointment
Py 1 i et .q,'\.n.-qpl—.ul- I |
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Hwﬂms;fﬁﬂﬁkmﬁ Rules, 1u?4ar-drnhwm$:~rmeﬁumnf
the posts in the following manner:

1 Initial appointmant on regular basis to all posis in BS.16
mﬂ:b-nnhmldnnnﬂumwnmmmnflhahnﬁ:h
Public Service Commission,

il (@) As per notification Hu.EDH-III[‘SEGADH-HHE. clated
24.07.04, initia) appointment on regular basis 1o al
posts in BS-11 to 15 of the deparimentsiattached
daparniments shall ba made an (has recommendations of the
Punjab Public Service Commission

i) wlﬁﬂmﬁm&ﬂh‘m.

] Revenue.

i} Flrance

] Polica,
(B} Initial appointment on regular basis to the feiluwing posts
*in the depariments mantionad

“against leach shall also be made on the recommendatiang
of the Punjab Public Service Commission:

3) Assistant Suparintendent Jail Prison
b} Assigtant Food Contralier. Food
€] Extige and Taxailon Inspector,  Excise & Taxation

d) Sub Enginesr Irrigation & Powar
¢} 5ub Engineer, Communication & Warks
Ml Sub Enginesr. Housing, Urben,
and Pubilic
Heaith Enginoaring

i) Initial appointment on regular basis in BS-1 to 10 |n a

depariments and against posts in BS-11 to 15, other than
those listed at seria o, {if) sbove, shall be made on meit by
the M  committees/boards a8 notified by the
gove t

W) Persons appointed on regular basis are governed by the rules
framed under tha Punjab Civil Servants Act, 1974 such as

Appointment on contract basis s to be meade through the
appropriate selection committees as notified by the Govemment,

uﬂdarmamhvhinnaufﬁufﬂinfmﬁnﬁﬂthﬂnEﬁlm
Commission (Functions) Rules, 1678, contract appointments are
excluded from the purview of the PPSC, However the
Departments should preferably adopt the channel of PPSC aven
for contractual appsintment against posts, which othenwiss fal
within the purview of PPSC under Sub Head V above, by sseking
Ieinxation n!ﬁuh 4 ibid from the Chiaf Minister.

-



POSES required to be fillad by promotion undar the
relovant service rules, are expected to diminish. This means thas

afier sametime, reguiar govemmant sarvanis may not be availabis
fﬂ-rlppﬂ]ﬂh‘rt!!_lﬂth Posis resanved for promation Undes the rufes. In

! _ . The qualifi - @ge and experience for
Initial appoiniment against sych posts shall alse be got incorporatad
In the %, if it does not exigy already, by placing the casa
befors the ce Ruies Commitime,

Vi) 1To provide pBetter prospects for seleciion (on contract) ngains

| higher posts to the contract employees, the Gepariments should
Cany out an | i hrﬂumlhhnﬁrhﬂnguwmm:.\m

(e depletion of réguiar employess in the feading cadre, the
parcentages of posts reserved for pramotion should be reviewed,

viny E!T!llllqlﬂﬂ'lﬂﬂ OF POSTS TO BE FiLLED on

H!ﬂul.mqn CONTRACT BaAsiS

hes been li

constituted  vide Nefification No.SOR.IV(SGAD)

12-2/2004, dliimjd 18.04.2004,
c |
'} Secratary Reguiations S&GAD. Chalrpersan
i) g mlhl"mﬁ:ﬁm-im Member
i) Maimwswmrﬁhmuaﬂn ) Memba

Finance Department, # i
W) ggdwﬂmmtmﬂgmu hhmhnf&n:r-hrr
V) gﬂh ' Secretary (Regulations) Membes
Vi) A recrase tative of A D. cancarned Membaer

balow renk of Additiona! ot

Wha tﬂmmhmm

Addition Secretary then Deputy

Wi} g;:,.lu M&nhrmhm-nﬂtudh‘rlm I



www.notification.pk

|:|I:;|

L)

=0 il

i el .E"

“Where the department intends to fill the post(s) on contract on the
bazis of qualification, experience and age limit #lc., othaer than
that prescribed in the relevant Service Rules of the said post{s) or

ROV

'} On tha basis of the recommendations of the Commities, the CaM
Wing, SAGAD, shall submit g summany 1o the Chief Ministar
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i) On ' 8 val of tha Chief M
shall convey to the departments the cai
should be filled on regular or contract ba

VIll) APPOINTMENTS TO BE MADE ON MERIT

) Under the' Chapler filed “Fundamental Rights" of the
Constituion of Pakistan, equality of citizens and safeguard
against discrimination in services has been guarantped.
Article .ﬂmmmmﬂnlﬂt'ﬂmamm;ﬂ
before andmwﬂndtnummmﬁaﬂnhufmwuuﬁm
7 Mmmmmfﬂmwnwﬂnﬁmmln
ﬂ'tl‘ﬂ“lfpﬁ?lﬁhﬂ_ﬂlﬁﬂbﬂdhﬂi‘ﬂiwﬂﬂﬂﬂ.

i) Supreme Court of Pakistan in its judgment dated 18.01.1883 in
Human Rights Case Mo, 104 of 1952 siated that recruitments,
both sdhoc and regular, without publicly and properly

As such fio pest could be fllled in withou Froper advertisement,
&vén on gdhot or contract basis.

) Under the provisions of Rule 17 of the Punjab Civi Servans
(Appointm &Emdiﬂmlnfﬁundﬂa}ﬂuha.iﬂ?lmpauun
ba filled out proper sdvertisement,

Iﬂdmhll‘mpuﬁ;y.

v} All posts b5 be filled on contract shal be advertisod property in

at least two leading newspapers, as per rules,

the rules, selection criteria and other provisions of this
policy un\mﬂ &8s tha pravalling Recruitment Palicy.

ELIGIBILITY FOR APPOINTMENT

) Asticle 27 of the Censtitution of Islamic Republic of Pakistan
provides fhat no citizen, otherwise qualified for appointmert

the an'llnﬂnn{uhh:nlrthdandurﬁumﬂu

win we| shall be discriminated against in respect of
any ! i on the ground of race, religion, caate,
saX, resi or place of birth,

i} Rule 20iof the Punjab Civil Servants (Appointment and
Conditiona of Service) Rules, 1874 requires that posts in
of

|
) mm:ucﬂmﬂpm.mmmm

£

34
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qualification, Bxpérience, age [fimil slc., a8 provided i the *
-mmhmmrurupm:mwhmm
autherityigovernmmen ¥ -
¥} The exis regulariconfirmed government servants are
aligible mmnmw on contract basis nng the issues

regarding their lien &ic., to their permanant substantive posts
shall be dealr with under the provisions of this Policy.

¥} Under Section 13{1) of the Punjab Civil Servanis Act, 1974, 8
retired government servant i not eligible for appointmant
either on regular or on contract basis. Thys a) categernes of
felired  government sefvants are ot eligible for  |nita)
appaintment BJainst government POSIS except undar the
Provisions of Re-employment Policy. The varigus kinds of

4] Retremant an altaining the age of BUpSrannuation Fim.,
ED years under Section 1211} of the Punjab Cvij
Servants Act, 1974,

b) Compulsary retirement unger Section 12{1) of the Act
H:-dlﬂurmnpmm of 20 years servies,

i

€l Compulsary retirement under the Previsions of Puniak

Tl Servants (EAD) Rutes or Punjab Remgval froem
Service (Specsal Powars) Ordinance, 2000

d) Retirerment an graunds of Invalldation under rue 33 of
F'n._l'-uhb Civil Service Pension Rules,

2} Optional refirement afigr Cormplafion of préescribgd
Quallying servica for m.mmn.su{h
Pulab Civil Sarvice Peansion Rules,

vil Retired armed forces perscnnel are eligible for appointment
mmnhﬁbuﬂsmmmmlymmeﬁmufmkmgmm
recruitment through advertisement againgt civil Fosts. provides
they ara otherwige oligibla for Sppointmant, under tha ruies,

'} 05 years relaxation in upper age limit shap Be afiowed, across
the board, for appointment against a categorias of
postis in BS-1-17 (except Polica) Upto 30.08.2005, as provided in
the Rm:rr.lutmnt Palicy, 2004

) Any B-lrnlai'li relaxation in age limit afiowed by the

" from hﬁm,lhlﬂhulppimbmhmnmammnhﬂ
?ll]’ appointments alsg,
W) The age relaxation under =
;r R!wmt’ﬂﬂmumﬂfumﬂgamMRun 1978, shal
henpﬂqbuhﬂumufmm
i) Indlnnia.lmr-imumﬂuﬁhaniwnn:mﬂuhmrdu
per above n-w:hnnlppuruap:nﬂm

W) anﬁmmmﬂrﬁﬂ on contract basis or on
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be filled fnn the recommendations of the Punjab Public Sarvica
Gumml-nllm. on the basis of the Combined Competitive
Examination, as laid down under the relevant rules,

vi} Where contract dppointments are made against posts where
the [ 8ge limit for & post 1o be filled on contract basis has
already enhanced by the department {e.g., in the case of
Educatoss atc.. of Education Department) as against tha age limit
prescribed in the service rulss. no relaxation in the upper age
fimit shall be alowead.

Ki) MAINTENANCE OF PRESCRIBED QuoTASs

The following quotas already provided under various nedifications
shall r.ant.lrn:?m be obsarved for appointments on contract basis:

il 2% quota for disabled persons, as prescribed vide
Motification No SOR-ill-2-B8/87 dated 28 02 1980,

) &% quota for women as prescribed vide Nofification No.
SOR-MI-1-35/53 dated 17.04.2002

W) 20% queta of posts In B3-1 to § for the children of
sorvi riel l:l-n-u'-r_nnunt employses in BS-1 to 5,

88 p vide Notfication Mo, SOR-NI-1-22/80 dated
01.08.160a.

(] 1
{Etplumtlan The posts reserved for quotas menfioned above are
to be filled ohly at the time of making general recruitment through
| advertisement, Lnder the Recruitment Palicy. If genaral recruitment
iagal-nrl any category of posts Is being made on contraet basis,
appointments against above mentioned quotas shall also be
@ ON Cor t basis.

XiI) GUIDELINES FOR FIXING TERMS AND CONDITIONS
OF CONTRACT APPOINTMENTS '

I} The terms and conditions of contract shall be settled by
tha Administrative Department in accordance with the
provisions of this Paolicy and the terms and conditions specified
thereunder, where appolintment is made in prescribed pay
Ecale of the post.

i} Where pointmént = mada on a pay package other than the
p?;r scales, the terms and conditions of appointment shall
seitiod by the Administrative Department in consultation
with!h*ﬂl'ﬂm:[ﬂipﬂ'ﬁnmtls per approval of the Chief
Minister, | obtained on the recommendations of the Confract
ntment Regulations Commities.

) In all corfiracts, it shall be claarly provided that the services of the
contract employee are liable to be terminated on one month's
notice dr one month's Pay, In lieu thereof, on sither side,

without assigning any reason,
1y hmwmmmmrngm&m:nﬂnmnf
condract i are given at Annexure B, The Departmernts/

crganizations must strictly abide by these guidalinas
¥] Appointment’senvics on contract basis shall be non-pensionable.

vi) A contract employee shal, under no cireumstances, claim
conversion of his contract appointment Into  regular
aAppoinimant,

1
¥ Paans Swhy el g N [
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W)

Xill) PAY PACKAGE

10 attract the bost human resource available in the province, tha'
policy envisages better pay packages for contrac appointmenis.

Tmhﬁdﬂhmtlﬂpﬂgp&ﬂmguﬂﬁnﬂr e offared ara
thescribed as under )

8)  packages of pay and allowances A5 per py scala
of the pagt.

B} Jﬂ%ﬂhmiﬁdmﬁmr-nh 85 soctal
se-mrtryhmuﬂhﬂwnfpm:hn. !

Providesd that Persone who are already retired and
gelting pension shay not be eligible for this benef
whan on comlract

&8 Any ad hoclspecial rafes SC., given o fhe
regular government servants shall so pe
mihhl&mhmnlmﬂﬂﬂph}m

€ Annual increment as per pay scale of the pogt.

Where appaintment is made on pay Package other than
the pay and allowances prescribed undar 1he Mational
Pay Scales:

@) A package of & allowances ag i ovod
the Chi Hnl:l:l; on the mﬁ“ nfﬁh:
Contract Appaintment  Regulations Committes
keeping in view the specific requiements,
inchuding qualification, eir , of tha jab,

b) ad hot/specia | reliaf ele.. given to th regular
;{w S@rvants, ghall not be admissinia,

¢l Annual increment, shall not be allowed unless
specifically provided in the pay package.

Tha period of Inftial contract appolntment shall be betwean 3
o 5 years,

Whese the post has been created for a specific paried (p.g.
Pprojects posts) the period of initial contract appaintment shall be
iﬂmpruuplﬁndfwwhhhmmﬂhnhm created,
whichever is losa,

Contract employee shall not claim extension in his contract
appointment as a matter of right.

Extension in contrast Sppomiments may be granted by the
relavant appointing suthorities. Prigr approval of the Chief
Minister shali be obtained in all cases for extension in the
Flﬂnanrnunnﬂlppuhtnmt.

Extension In contract appointment shai genaraly be granted
for a perod. of 3.5 years and shall not be Lranted for an
indefinite pariod.
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= e
vill Ban cruitment ghall not be applicable in cage of .
R contract period of existing contracy employees. =2

vill} Decision rding extension in contract appolintment must

authorities well before the expiry of

i) On expity of the contract appointment, il no extension iz

it must be ensured that the contract amplo is
1o continue in sorvice, A pointing Authoritias
and the office of the countant General,
strict Azcounts Officars must remain vigilant in this

transferable.  Contragy employee shall not, under
Wﬂlhmrrﬂhthrmfurh'mnmmug
Mather |

m |

poin

8 .
0 T 8 shall ensure that the disabled persens |
appod contract are adjustad against the posts in the cadeg [
B85 noar #s'possible to their homa statlon, imespective of their

position g merit.

mmﬂﬂuhumnmmunpmmzm
EMPLOYEES

i} Ap ting/Supervisory authorities must remain ilant |

nce of contract employeas, mﬂrirmm i
Ng on regulsr basis o ensure that :
corrupt elements are not allowed to

§ii) The [ anmants should, however, develop thair own
parfa noe evaluation roformas, keeping in view tha :
Specillc ' measurable pe rmance indicators of varioys 1
pmqummmkenmrﬂngfmmmﬂ !
he P

ce.

V)  The dtlu.log regarding extension in contract appointment
shall Be made by the appointing authorities on the basis of

I Tm’min:i Evaluation Reparts of the contracy emplayes,

.H'I.'I'I_I?EH.HIM ﬂH OF CONTRACT APPOINTMENT
i} Cﬁnﬁﬂl appointment Is Eable tn be terminated on G

manth s notice or one month's Pay, in lisu thereof, gn
ither side without assigning any reason,

i} Since the Government has shifted from regular mods of
appni-lp-nunl to the contract mode in general, there is a need
13!:' "8 thal sufficiant safeguards are provided
a

11
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i A confirmed cjyj Sarvani g eligible 1q Bpply for
Appeintmant on contract basis a98inst a pogt in
Son i ® Provines, in an

() A chs Servani, retired on SUperannuation o earliar

A confirmad Civil Serant Wit appaintad o Contract ghay
draw pay ang allowanegs 85 por termg Nd conditinng of
aeh . \

I} Confras iPpointment of a i SEIVEND shall na

lgn::l'l‘l_mm by the termg and conditions g Providad

the contracy 1BSUeS of laaye. TADA,
madical faciiities, gt

iy A Givil servang when appointaq on contract Against any
e

A eon ; chvil Servant when appointed on coniract
n

1} '.I';rhnm i::'ﬂ'!n-:tlppuinﬂmmfs Upts 5 yvears

3. Where 5 iy SeVant, during the Period of congryes
Appointment becomes s far prometion in hig
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e
|
|
.

_ ]
Mmmm.h-mwumﬂmh 4 :
and ghall only bo eligible for
2 deration for promotion on his ratum fram
centract appointment,

i) m.m contract appolntment continues beyond five
I- l‘

Cn retum, his seniority shall be deiermined !
| after deducting the periad he remained on 1
| contract beyond five years, '

| On hig pramation, he wil not regain his original
| seniority,

n of Contract
rr!mantn-flmﬂllm‘n!mnrhahrmlnlhdn !

conditions of his contrast, without assign '
mmunnmmmm, Blch m"mﬂ:ﬂ;‘:ﬁ

10, bution towards General Provident Fund

11, _'ﬁuunmwmmmrundmm&gilmm
7 | f
A civil mwhmmmmcmtmnhmhmm
contril Wwards Benevalent Fund and Group Insurance
J;HHT’.’ wmh.ﬁmﬂhﬂmmﬂw
u
him mmt]mhﬂﬁnmﬂmﬂmm o
bﬂil.l'luwﬂlalluh-uunﬂhdlnhm

| -I-a.:—.nuh—....l_._

_ Immhihuﬂumuum:mpimnhtn
ﬂﬁnhhl-ubm
i !
|

13
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the approval of the Chief Winister Purish. Al e
“ampiiaiice of this policy; at all levels, 8 Tfequested 1o ensure strict i

P e TRy "

el
SECRETARY REGULATIONS

an —-:'?:l."'

% ; R S e ..
I L - - .' { § (]

oty "-;.l--rll!l.-.h.-.._l,h
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PROFORMA RECOMMEN DING Ca TEGORIZATION OF THE POSTS
TO BE FiLLED ON REGUL

AR OR ON CON TRACT BASIS
Mé: ‘ *Suggested

clature g e S

aial . e Financial recruitment Qualification as mode of Justification for the
Sr. N, | Name ofth: F“'{?: ? BHF i Job D‘;rm?um » Responsibility of | as prescribed | prescribed in service appointment/ pm“;&al in column 10

: o the post, il any in service proposed pay

Scale of package (if any)

: — the Post : - e e |
= e _—“q—-._—-_-_ ——— = = -__————__-s; —— s '_T-_—-,_,_—‘F—-I_—_: - — S

1
*i)  Onregular basis; or
M) On contract basis;
4. ASs per prescribed Pay scale of the post, o
b, Wity Pay package other thap Prescribed pay scale of the post.
€. With qua}iﬁnalinn’axpurinnwage limit other than prescribed under the service rules

15
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g ‘u;"'". i ANNEXURE B

[ I.IJIIJII-'.LI-"-I'F.'D‘-FHII FIXING TERMS AND CONDITIONS OF
|
F- lay Package |
i) \muﬁyhmhmﬂuhthtpmnhamm
al the m: T i
i) pir.k':g: of pay and :Ilu:rw:nmrup:rmym
of the pos,
0] m-rmn&m“ nfplyuﬂ:umm'ui
seeurity benefli in liey of pengion.
seotided. (hat persons who are siready rotired sn ’
2etting pensbon shalj Bot be eligible for this Benefi, |
€ Ay od hoc/special reliel etc., given to the |
regular yovernment  servans shall alse he 1
admissible 1 the contract employees, -
d)  Annunl increment as Per pay scale of the post.
i1 Where appointment is made an pay package ather than E
' the and allowances preseribed under the Nationa] @
F-:_'Eaiﬁn_ 3 :
a) ﬂmnfm&nhﬁmmummﬂ by /s
the Chiel Minssier, ing in view the specific . il'i
mequirenenis including qualification, ete, of -
the job.
B) Any ad hocispecial relicf ete. given o the 8 -
Tu Bovemment servams, shall not e ';'f|
missible,
€b Anmual increment, shall nor be allowed unlews o
specifically provided in the pay pnchqp:: 'E:r__
2 Medical Pitness Certificate .
Tl':r.ulnﬂnd candidate will appear before (he competent
medical suthority/baard, as per directions of the appointing
Hﬂhnd&hmﬂi:lmiunﬂm:ﬂmhlmhm
dmhreummuﬂyﬂthuwiﬁhuhkmmmmnw
3 Ignueg 1
fi‘::mrxtdﬂl Hmryfuupmndul‘:i 1 5 vears
dase of joining, 5
atment may be curtailed in the following cases:
Where the post exists for 3 lesser period g,
'Project Past®,
the tenure of post is fixed a8 per provisians
of law,
Where a person is re-ctmployed as per provisions of
Policy,
4,
»lmlmmmu OR contracl basis shall be nog
i ke
j'."&l,a.'-

16
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2

The employer shall not ¥ anmv pension ar
Eﬂnh'ﬂlt:tn-qlﬁmﬂ:ntl-‘uui.m

The employes shall also not contribute Genera|
Provident .

8} Casunl leave cxceeding 24 daye per year ghaj]
| | hlﬂm]ﬁhh.m:ﬂmlﬂmﬁhnu:mauum
' Iﬁﬂlmhaﬂﬂﬂﬁd:

bj 90 days materniity leave with pay (in case of female

employees only), once in the tenure of five years,
| | shallbe sdmisete

the competent authority as per Punjab Medical

Aftendance Rules, 1959 However, if medical Jeave

' Mnmhqmimﬂmﬁlmlmmi!h

' Iilhi-:tﬂh:thmiru:d,'

Thmlmmm--utinuﬂpm f

lhﬂmnlﬂdq:hhpw}mhhwhdhj “
| him during the tenyre.

TWAulnﬂhhhmﬂurmhrﬂnﬂmmuf
Ris scale under the ryles,
Where i
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ri}rmnhumudnnm:mnnhrmqhdmd: by any means,
the appointment shail be considerad 1o he voiul ab-initia and
Bi shall be tiable 1o refund all amounts reccived from the
Caovierament as o consequence of appointment in addition
10 such other nclion as may he 12ken against bim under the
birw,

wmw

Recovery of amy pecuniary lnss coused 1o lhe employer
shall be effected from the comirnct employes, 7

Performsnee of dutics

The employee shall he liable 1o perform duties, in publie
inicTest, a5 may be enirosted 1o kim by compelent autherity
firoam 1ime 10 time.

[l

Interpretation of the Terms & Canditions

The interpretation of the terms and conditions ind the
mﬂuﬁﬂummhwlhmmh

Tormination of Contruct

i
ﬁummmmlmmmmm:nmm
m’:mﬂmmﬁmlﬂmmhmin lieu
therenf, on either side, withow assigning any nason, \

“'l

19
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